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NOVEMBER/DECEMBER 

 

Gerard Snyder Bloom Rd 11/27 Jennifer Pfleegor  CMSU/CSP 12/03 

Dave Maddy Work Center 11/28  Stanley Gould  1923 Mahaffey 12/03 

Doug Bartlett BRC  11/29  Erin Brady  Third Avenue 12/05 

Jim Campbell BRC  11/30  Sylvia DiMassimo Voc Rehab 12/07 

Richard Newman Custodial  12/01  Brenda Engleman Palmer Hill 12/07 

Kyle Casciole S. Highland St. 12/01  Ashlie Gittens  BRC  12/08 

Sherrie Miller Work Center 12/02  Jamine Jones  1923 Mahaffey 12/08 

Margaret Spock CMSU/CSP  12/02  Ernest Pollock  Pineview Dr 12/10 

Kathleen Lowe In-Home Svcs 12/02  Pauline Yerk  CMSU Respite 12/10 

Sherry Segraves Park Avenue 12/03  Cynthia Kahley  Harrison Ave 12/10 

Sharon Caputo 1925 Mahaffey Ln 12/03 

 

Do you know someone who goes above and beyond? 
 

We want to honor the many outstanding and dedicated men and women who 
give their very best each and every day to the care of the individuals at Hope. We 
know there are many staff members who deserve recognition, and we depend on 
you to let us know who they are.   
 

Any employee can nominate an Employee of the Month candidate by completing 
a nomination form and submitting it to the nominee’s supervisor. Forms are 
available at the BRC.   All nominations are effective for one year and the status of 
nominations are held strictly confidential.   
 

If you work with someone you feel deserves recognition and possesses some 
outstanding qualities, please do something nice for that co-worker by nominating 
him or her for this special honor. 



 
 
 
 

Good News About Winter Energy Costs – Really! 
 

Yes, it’s true. The U.S. Energy Information Administration released its annual winter outlook in mid October and 
based its prediction on the anticipation of a mild winter coupled with lower fuel costs. The agency says that 
regardless of the type of fuel used, heating costs are expected to take less of a bite out of your budget in the 
coming months by an average of about 8%. The nearly 58 million households that use natural gas stand to save 
about $105 compared with last year and propane users will get an even bigger break – as much as $280. More 
modest reductions of $20 to $60 are expected for people who use electricity or fuel oil to heat their homes.  In 
addition, a few minor lifestyle adjustments can drive energy costs even lower. These include: 
 

Unplugging your TV, DVD player and microwave ovens when not in use can lower electricity costs by about 3% 
according to National Grid. This is because these and other devices actually consume “phantom” energy even 
when you’re not using them, especially when you are away from home. 
 

Adjusting your thermostat just three degrees higher in the summer and three degrees lower in the winter 
reduces your energy demand by almost 10% per day. National Grid recommends adjusting your thermostat 
when your home is unoccupied. Contrary to popular belief, the fuel required to bring your home back to a 
comfortable temperature when you return is more than offset by the savings when you are away. 
 

Switching to low-flow showerheads can save as much as $265 per year on water bills and low-flow toilets can 
save $90, according to Consumers Union. 
 

Purchasing Energy Star certified appliances will not only save money via increased efficiency, but may also 
qualify you for state rebates that could reach $200 per appliance, Consumers Union reports. 
 

Using your EAP Information Resources component can potentially save you hundreds of dollars. Log on to 
www.theEAP.com, select Employee & Family Login and sign in (click ‘register here’ if this is your first visit). Then 
go to Tools for Tough Times and scroll down to Heating & Home Energy. There you will find:  State by state 
incentives and rebates for energy efficiency.  A listing of 60 Energy Star qualified product categories of 
appliances, heating and energy units and applicable sales tax exemptions.  U.S. Department of Energy 

tips and suggestions for lowering your energy costs by 25%.  Simply by implementing a few of these ideas, 
you will be able to keep warm and know that you are doing yourself, your family, your environment – and your 
wallet a great service! 

HORIZON CREDIT UNION VISIT 
 

On Friday, 12/11/09, Judy from Horizon 
Credit Union will be at the BRC from 8a until 
12p.  Please feel free to stop by to discuss any of 

your banking needs. 

Thank you to all employees for submitting your  
timesheets as requested.  We appreciate it!  

HAPPY THANKSGIVING! 
 

Darlene & Karon   

FRUIT ORDER PICK UP INFORMATION 

 

All fruit orders are to be picked up on Friday, 

12/11/09, after 10:30 a.m.  Please enter 

through the W3 door (Industrial Center).  

Thank you! 

HOW YOU CAN REDUCE ON-THE-JOB INJURIES 
 

Show you’re serious about safety. Following these princi-

ples can help you reduce on-the-job injuries for yourself 

and for those around you. 

THREE STEPS TO SAFETY: 

Follow the rules. Understand the safety policies for 

your workplace. When it comes to workplace equipment, 

be sure you know how to properly operate it – read your 

manual and understand the machine’s capabilities and its 

hazards; follow preventative maintenance guidelines.  

Remember: Shortcuts are not worth the risk. 
Report hazards immediately. Think you cannot do any-

thing about that dim fluorescent light or that loose 

railing? Think again. By immediately reporting safety 

hazards, you may save someone (perhaps even you) from 

unintentional injury. If you notice a potential hazard, talk 

to your supervisor or building maintenance personnel 

right away. 

Look out for others. Always use machine guards when 

you are working on or repairing equipment. If you need to 

step away from the machine, lock it out and tag it out. If 

you see co-workers doing something unsafe, let them 

know. If they continue to work unsafely, talk to your 

supervisor. They are putting themselves, and others, in 

jeopardy. 


