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Training Title:   Introduction to Mental Retardation 

Source of Training: Internet 
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Content of Training: Training specific to definition of mental retardation, 
diagnosis, intelligence, adaptive behavior, supports, causes, 
statistics, definition of mental age, and prevention.  

Number of Hours: 1½ Hour 

Training Code: IMR 
 
1. List the five assumptions essential to the application of the definition of mental 

retardation. 
 

a. 

b. 

c. 

d. 

e. 
 

2. Intelligence is represented by Intelligent Quotient (IQ) obtained by standardized tests. 
 

 True 
 False 

 
 
 
3. Adaptive behavior is a collection of conceptual, social and practical skills. 
 

 True 
 False 

 
4. Individuals diagnosed with mental retardation don’t require the concept of supports.  
 

 True 
 False 

 



5. List the 9 support categories with an example of each. 
 

a. 

b. 

c. 

d. 

e. 

f. 

g. 

h. 

i. 
 
6. List and give examples of the 5 causes of mental retardation. 
 

a. 

b. 

c. 

d. 

e. 
  
7. Mental retardation cuts across all racial, ethic, educational, social and economic 

backgrounds. 
 

 True 
 False 

 
8. When assessing the treatment for an individual we should only look at the “mental 

age.” 
 

 True 
 False 

 
9. Name the 6 medical advances in prevention of mental retardation. 
 

a. 

b. 

c. 

d. 

e. 

f. 
 
10. List 3 other preventive measures. 
 

a. 

b. 

c. 
 


